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“As a CEO of Shaffaf (Division of Human Resources).

It is my Privileged to be a Part of the recruitment
Scenario today. At Shaffaf, we believe a simple
Philosophy where clients are not our audience, but
our success Partners. As a company, we believe in
togetherness as one Power. | feel that employees is
the valuable asset of any company & they need to
be selected, maintained & retained by

Organization.

After spending decades in the industry as a HR
Professional, | took a decision to create a world-
class organization to support Professional
Companies in selecting the most important asset

by employing best resources in the Market.

CEO MESSAGE

Lastly, | would like to take this opportunity to
extend my good wishes to all our esteemed
employers & Job seekers who have helped us to

reach where we can be counted upon.

Me & my team of Professional staff are dedicated
towards servicing our valuable clients &
candidates, by helping them to meet each other's
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requirements & goals. Short term & Long term.
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ABDUL QADEER KHAN

CEO




COMPANY PROFILE

SHAFFAF word is derived from an Arabic word,
which means "TRANSPARENCY”. The Founder
Mr. Abdul Qadeer Khan established the
organization more over a decade with the
successful growth. With the core competence and
hard dedication, Shaffaf succeeded to build its

trust & volume of business in the overseas market.

SHAFFAF is a leading Manpower Recruitment Firm
recognized by the Govt. of India under Ministry of
Overseas India Affairs vide Registration No
B-0404/MUM/PART/1000+/5/8878/2012. We are
professional human resource company providing
recruitment services to major organization in the

Middle East countries.

We believe in affiliating with our clientele to

understand their Requisite and provide them best

choices when it comes to their hiring needs.

Our ultimate aim is creating true value for the
business, by providing potential core asset to our

client.

Our team of specialist is committed toward
delivering manpower solution using our
recognized recruiting process system, resources &

technology to achieve our business goals.

Our paramount and cherished objective is to make
the recruitment and placement easy, fast &
impeccable, and cost-effective, helping both the

employees and employers.




OUR TEAM

Our Team is energetic, self-motivated & technically expert with a wide range of portfolio on blue
collar and white collar category of recruitment. Our Team is well qualified with over 10+ years of
diversified experience in deploying manpower in Construction EPC/MEPI, Oil/Gas/Petrochemical,
Power/Energy, Cement, Hospital/Healthcare, Hotel/Restaurant, FMCG, Telecoms, Facility

Management and Manufacturing sectors.

We are committed towards delivering manpower solutions using our recognized recruiting process

system, resources & technology to achieve our client business goals.

SOME OF OUROTHER ASTUTE AND VALUE ADDED SERVICES ARE:

e Our unique values matching service insure the best match between the candidate and the
company, considering its values, goal culture, in addition to the qualifications.

e Though adequate candidates are available for different vacancies, we provide the exceptional
ones and we know how and where to find them.

* Our easy access to candidates at national as well as international level provides us an impressive

selection, for any location.




UALITY POLICY

“The company is dedicated to the stringent
quality measures which will ensure that its
services fully meet the requirements of its clients
at all times. The goal of SHAFFAF is to achieve a
high level of customer satisfaction. Commitment
to the implementation of supporting managerial
and operational systems is essential to realizing

that goal.

SHAFFAF believes in the concept of client and
Recruiting Agency working in sync, together in
pursuing the policy and in continually striving for

improvements in its quality.n

CERTIFICATE OF REGISTRATION

TNV

_United Kingdom _
This is to certify that the Quality Management System of

(Division of Human Resources)

403, Mohini Tower, 5th Road, Off S. V. Road,
Khar (West), Mumbai - 400052, India.

has been assessed and registered by TNV UK Ltd. As conforming
to the requirements of:

150 9001:2015

For the following Scope

"Provision of Manpower / Human Resources to Construction,
Hospitality, Oil & Gas Refinery, Petrochemicals Sector and
Other Industries to International Clients"

Certificate Number: 1709130910101
Issue Date: 13" Sep.2017
Certificate Expiry Date: 12" Sep. 2020

ACCREDITED
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Authorised Signatory

TNV Certification UK Ltd.

Regd. Off: Armstrong House, First Avenue, Robin Hood Airport, Doncaster, South
Yorkshire, England, DN9 3GA, United Kingdom,

Mail: info@tnv.uk.com

Certificate can be verified on Accreditation Board website: www.abcab.org
and on CAB's website www.tnv.uk.com

TNV Certification UK Ltd s 3 Corformity Assessment Body as per requitement of ISO 17021 and meet the requiramen of all Mandatery Pouments of

certiication.

TNV UK

TNVUK TNVUK TNV UK



VISION, MISSION &
OBJECTIVES
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Getting associate with more recruitment  Best is what we believe in and that is why we
institutions in near future to serve professionals for ~ deliver in every Endeavour we know when it comes
their foreign job need. We aim to abide by  to our clients demand, nothing but only the best
transparency in future which is our strength & Work ~ will do, It is the motivational factor that sets us

effectively within the frame work of recruitment. apart from others.

OBJECTIVES

We aim to grow beyond its horizon of goals and innovate continuously, in order to become a hallmark of a
dynamic organization and to provide the highest value added recruitment services to our clients. We also

aim Honesty, Integrity & Transparency in every aspects of business.




INDUSTRY

CONSTRUCTION | OIL & GAS | HOSPITALITY

HEALTHCARE | AVIATION | RAILWAYS
AGRICULTURAL | ENGINEERING | IT & TELECOM
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E-MIGRATE REGISTRATION PROCESS

All foreign employers will have to get registered by the Indian Mission. Only registered

employers will be able to raise demand / apply for permits for recruiting Indian emigrants.
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CLIENT DEMAND
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CORPORATE HR SOLUTIONS
FOR VARIOUS VERTICLES

Shallif

Djvisfon of Human Resources

¢

10/ B - Wing, Ground Floor,
Parmanand Society, Next to Hotel
Jewel Palace, 5th Road, Khar West,
Mumbai - 400052. India.

info@shaffathr.com

©

+91-22-26057581 / 26057130
+91-22-26057158 / 26057159
+91-22-26057126 (Fox)

3

www. shaffathr.com



